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Townley School and Nursery is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.
	Job Title:  Class Teacher Enhanced Resource Base (ERB)            
Pay Scale: Main Scale + SEN Allowance 

Hours: Full Time




	Job Purpose:

The SEMH Base teacher will be responsible for the learning, progress, standards and safeguarding of the pupils admitted to the ERB. 
The teacher will complete focused SEMH screening alongside National Curriculum and SEND assessments, alongside supporting child centred learning that captures the needs and the interests of the pupils. 
They will create a sense of safety through routines and emotional support to ensure that all of the special educational needs of the students are met delivering a curriculum, to address SEMH needs and core National Curriculum aims and goals. 
Teachers support pupil’s self-esteem, individual literacy and numeracy needs in all aspects across the school day. Teachers will be responsible for teaching with an explicit focus on social and emotional needs to ensure that the statutory requirements of the EHCP are met, where there is one in place, including the working towards identified outcomes. 
Close partnerships will be maintained, and they will work collaboratively with others to develop effective professional relationships through participation with senior management teams, schools and external partners. 
The teacher will work in collaboration with external agencies, Specialist Partners, Educational Psychologists and any other agencies necessary to ensure appropriate, high-quality provision is in place.
The ERB will work closely and collaboratively with the family and the child to allow for the students on roll to access mainstream classes and integrate as much as possible into the life of the main school. The ERB environment and provision must be an outstanding example of how those Social Emotional and Mental Health needs can be met.

All teachers are required to carry out the duties of a schoolteacher as set out in the current School Teachers Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards (2012). Teachers performance will be assessed against the teacher standards as part of the appraisal process as relevant to their role in the school 

Deliver the curriculum in a way which is differentiated and adjusted so that the student is able to access one that is broad and balanced, willingly and without anxiety. 
Be responsible for promoting and safeguarding the welfare of children and young people within the school, raising any concerns following school protocol/procedures

	Principal Accountabilities:

Part One

1. Teaching 
1.1 Plan and teach lessons and sequences of lessons to the class(es) you are assigned to teach within the context of the school’s plans, curriculum and schemes of work in order to achieve target levels of  pupil attainment, progress. and outcomes;

1.2 Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils. 
1.3 
Set and mark work to be carried out by the pupil in school and elsewhere;

1.4 
Participate in arrangements for preparing pupils for external examinations. 

2.  Whole school organisation, strategy and development 

2.1 Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures in such a way as to support the school’s values and vision. 
2.2 Work with others on curriculum and/or pupil development to secure co-ordinated outcomes.
2.3 Supervise and so far as practicable teach any pupils where the person timetabled to take the class is not available to do so. (You will only rarely be required to provide such cover in circumstances that are not foreseeable). 

3.  Health, safety and discipline

3.1 Promote the safety and well-being of pupils in accordance with the school’s Child Protection and other relevant policies. 

3.2 Maintain good order and discipline among pupils in accordance with the school behaviour policy. 

4.  Management of staff and resources 

4.1 Direct and supervise support staff assigned to you and, where appropriate, other teachers. 

4.2 Contribute to the recruitment, selection, appointment and professional development of other teachers and support staff. 

4.3 
Deploy resources delegated to you in accordance with school policies. 

5.  Professional development 

5.1 Participate in arrangements for the appraisal and review of your own performance and, where appropriate, that of other teachers and support staff. 

5.2 Participate in arrangements for your own further training and professional development and, where appropriate, that of other teachers and support staff including induction. 

6. Communication 

6.1 Communicate with pupils, parents and carers in accordance with the school ethos, policies and practice.

7.  Working with colleagues and other relevant professionals 

7.1
Collaborate and work with colleagues and other relevant professionals within and beyond the school. 

7.2
Participating in administrative and organisational tasks, including the direction or supervision of persons providing support for the teachers in the school, which require the exercise of your professional skills and judgment. 

8. Fulfil wider professional responsibilities 

8.1
Make a positive contribution to the wider life and ethos of the school; 

Part Two Personal and Professional conduct

9.Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by:

9.1        Treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper    boundaries appropriate to a teacher’s professional position.
9.2      Having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions

9.3    Showing tolerance of and respect for the rights of others.
9.4    Not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual  respect, and tolerance of those with different faiths and beliefs.

9.5     Ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law.

10. Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach.
10.1    Teachers must maintain high standards of attendance and punctuality.

Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities.



	Responsibilities of the job:

Planning Learning
1. Plan rich and stimulating learning activities that achieve good progression in pupils’ understanding by:

· identifying clear learning objectives and learning content, appropriate to the subject matter and the pupils being taught

· setting exciting and intriguing tasks for whole class learning, small group learning and self-initiated, exploratory learning,

· setting clear targets for pupils’ learning that build on prior attainment.

2. Ensure that learning is appropriately differentiated so that the learning is well pitched, and all pupils are challenged at their current level of understanding and what they are able to manage effectively.

3. Create a high quality, rich, stimulating and enabling learning environment containing items that will capture pupils’ attention and lead to independent exploration.

4. Make effective use of assessment information on pupils’ attainment and progress when teaching and in planning future learning.

5. Plan opportunities to develop pupils’ spiritual, moral, social and cultural development.

6. Regularly review the effectiveness of your teaching and assessment procedures and its impact on pupils' progress, attainment and well- being, refining your approaches where necessary responding to advice and feedback from colleagues

7. Support engagement and attentional skills with targeted lessons and strategies.

Teaching and classroom management 
1. Deliver a curriculum, to address SEMH needs and core National Curriculum aims and goals. 

2. Create a sense of safety through routines and emotional support. All approaches to take into account the SEMH needs of the pupils.

3. 3. Use strategies and approaches to support executive functioning, goal planning, organisation and working memory. 

4. Using individual approaches and whole setting social approaches to develop, support and enhance emotional learning for every pupil. 

5. Ensure effective teaching of the whole class, and of groups and individuals within the whole class setting, so that learning objectives are met and pupils’ learning time is used efficiently. 

6. Establish and maintain a purposeful learning atmosphere. 

7. Set high expectations for pupils’ behaviour, establishing and maintaining a good standard of engagement through well focused, engaging teaching and through positive and productive relationships. 

8. Establish a safe, clean and secure learning environment which promotes pupils’ confidence. 

9. Use teaching methods which capture pupils’ interest and maintain their engagement through: 

· offering rich, captivating learning activities 

· setting the highest expectations for all pupils. 

· clearly establishing a purpose for learning, placing it within a context effective questioning that includes open and closed questions, together with the use of probing, supplementary questions. 

· providing frequent opportunities for pupils to learn through talk and interaction. 

· stimulating intellectual curiosity and communicating enthusiasm for learning 

· matching the teaching approaches used to the subject matter and the age and ability of the pupils being taught. 

· modelling good language use to children. 

· modelling good social skills to children. 

· clear instruction, effective modelling and accurate explanation. 

· listening carefully to pupils, analysing their responses and responding constructively in order to take their learning forward. 

· selecting and making good use of ICT and other learning resources which enable learning objectives to be met. 

· providing opportunities to develop pupils’ wider understanding by relating their learning to ‘real life’. 
10. Be familiar with the SEN Code of Practice (2015) on the identification and assessment of special educational needs and, as part of the responsibilities under the Code, create and review specific targets for pupils. 
11. Evaluate your own teaching critically and use this to improve your effectiveness, including engaging in regular supervision.

12. Adhere to Education, Health and Social Care Plan, should there be one in place, and that support for all students is child centred. 




	Qualifications 

	Essential (x)
	Desirable (x)

	Honours Degree
	x 

	

	QTS
	x
	


	Knowledge/experience: 

	Essential (x)
	Desirable (x)

	Experience of good/ outstanding teaching in the relevant phases of education
	x 
	

	Knowledge and understanding of the SEN CoP (2014) and the Equalities act (2018)
	x 
	

	Experience of successfully meeting the needs of students with SEND 
	x 
	

	Experience and knowledge of basic literacy and numeracy skills and how to develop them in students using known and successful strategies and interventions 
	x 
	

	Knowledge of Education, Health and Care plans and the statutory regulations that are involved 
	x 
	

	Experience of working with external agencies 
	x 
	

	Have completed or have ability to complete training in Cambridgeshire Theraputic Thinking 
	x 
	

	Experience, knowledge and use of strategies and systems for supporting SEMH needs. 
	x 
	

	Experience in behaviour management strategies 
	x 
	

	Experience and knowledge in approaches to support and develop social skills 
	x 
	

	Have an understanding of therapeutic approaches within schools 
	x 
	


	Aptitudes/Behaviours 
	Essential (x) 
	Desirable (x)

	Be able to show compassion,care and kindness, engendering a sense of hope, belonging and understanding to all children. 
	x 
	

	Be able to show empathy, understanding and care to all children at all times, especially when in crisis. 
	x 
	

	Be responsible for improving your teaching through participating fully in training and development opportunities identified by the school or as developed as an outcome of your appraisal. 
	x 
	

	To have professional regard for the ethos, policies and practices of the school in which you teach and maintain high standards in your own attendance and punctuality 
	x 
	

	A clear ability to demonstrate solution focussed thinking and resilience to meet the needs of children. 
	x 
	

	Have a calm manner when working with pupils 
	x 
	

	Be able to foster effective working relationships with a range of other professionals 
	x 
	

	Show resilience and the ability to work under pressure. 
	x 
	

	Proven ability to be creative 
	x 
	

	Have excellent inter – personal skills 
	x 
	

	Have a commitment to safeguarding and welfare of children. 
	x 
	

	Demonstrate commitment to pupils and their learning and well-being 
	x 
	

	Ability to build relationships with young people. 
	x 
	

	Ability to be self-reflective 
	x 
	

	Show ability to communicate effectively with care to young people. 
	x 
	

	To demonstrate strong self-regulatory skills and strategies to manage your emotional responses. 
	x 
	


